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Development of the Mandatory Provident Fund System

Purpose

This paper updates Members on the development of the
Mandatory Provident Fund (MPF) system since its commissioning in
December 2000.

Background

2. The Mandatory Provident Fund Schemes Authority (MPFA) is a
statutory body established pursuant to the Mandatory Provident Fund
Schemes Ordinance (Cap.485) to regulate and supervise the operations of
MPF schemes. This mandatory, employment-based and privately managed
system of provident fund schemes (MPF system) has been in operation since
December 2000.

Enrolment

3. An important objective of the MPFA 1is to ensure that employers,
relevant employees and self-employed persons (“SEPs”) enrol in the MPF
system and make timely contributions. While the current high enrolment
rates of 98.2%, 97.4% and 77.6% (for employers, employees and SEPs
respectively) indicate that the majority of the workforce has complied with
the law, the MPFA still needs to tackle a small percentage of defaulting
employers and SEPs.

Enforcement

4, Enforcement measures include proactive inspections to
employment premises, investigating complaints, imposing contribution
surcharges on defaulting employers, criminal prosecution to defaulters,
recovering contributions in arrears at Small Claims Tribunal, the District
Court and High Court and receivers / liquidators.

Supervision and Publicity

5 Apart from taking enforcement actions, the MPFA also upholds
the integrity of the MPF system by prudential supervision of MPF trustees.
Publicity and education are essential so that scheme members understand
their rights and obligations, and have the requisite knowledge to protect
their retirement savings.

6. Details of the work done are illustrated in the slides in Annex A.

Way Forward

il In 2006-07, in order to deepen the public’s understanding of the
MPF system and knowledge about MPF investment, the MPFA wishes to
enlist the support of District Councils to promote the MPF system.
Members are requested to give their comments and support to this proposal.
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BHEHERN
Importance of the MPF System

> RHEARFBALEREIAMEEIIZ—-

The MPF system is one of the biggest social programmes ever
launched in Hong Kong in recent years.

> BHREFEARFHEFET RREEMRR
B F4FET—RKTR#AE -

The MPF not only provides retirement protection for the Hong »

Kong people but also relieves the burden of the next generation. @
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FHEAUEH

Population Structure, Hong Kong

> BRE—LHRIRLAKREHNENLERE
BABE R - 220335 0 KABMERERA
AERE-LOORZULARE -
As aresult of the ageing population, the number of working age
adults for each person over 65 will drop from around 6 now to
about 2 by 2033.
BNELAERNTAR
4
FH SR
Features of the MPF
> BHBER—EERY UREAL X aRAFE
BRFF RGNS HFE
The MPF is a statutory, employment based, mandatory
participation, privately-operated retirement scheme.
» HiA R G IREE » R IR ERKFIE -

The role of the MPF Authority is to regulate this retirement system

according to statute. »
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T4 mEHeAH (RE2005512A318)

Enrolment (as at 31 December 2005)

& 7 ok B BR®
Category Enrolled Members Enrolment Rate

(%)

% = 226,500 98.2

Employer

% WA R 1,974,400 97.4

Employee

8% AL

SEP 288,000 77.6

* 3R ORI BEFRTR -

Enrolment rate is near optimum point, and has stablised.

o 8 AE20005128 Bt RAGISU%MAEIE M FHAEG S MEARI%

BRATRIART48% -
In December 2000, when the MPF System was implemented, the enrolment rates
of employers, relevant employees and self-employed persons were 63.5%, 82.1%
and 74.8% respectively.
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HMERNAE
Role of the MPFA

ﬁ, '%: Regulate
_%. air{ Supervise
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%i ?E}: Educate

YV V VY V¥V

%

AUEEDLANTRR
MANDATORY PROVIDENT FUND




HE BT 7
Work of the MPFA

> jeEREBEMEATHIER
Strengthen administration of the MPF system
> EBERIVELEA
Supervise 19 trustees
> #IRHEEFA
Formulate disclosure codes
> HIRERBE > REFRHERA
Sanction offending employers, recover outstanding contributions
> mEREHTASH \q
Strengthen investment education and publicity @
ENnl i'm::n:
8
BREBREHFTHERE
Importance of MPF Investment Education
> e EATAMA 81,5104
MPF asset amounted to $151 Billion.
> w3 B RAANRA 34 RHA3R ¢ §65, 000
Average accrued benefits per scheme member : $65,000.
> GNP ORNKRHESERRRS - HERAHBKRELETR
A8 B -
As the accumulated amount increases, scheme member should pay more
attention to their MPF investment.
. \

BB EERAHT
MPF investment education should be strengthened.
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2006 %BELIXEHFHETE

2006 MPF Investment Education Programme

> HeHETA2006F G2 SR RFH THSH A
LHBEREERM -
A series of promotional activities will continue in 2006, to publicise the
importance of caring for one’s MPF investment.

> X AA:
ok EeiE ARREMA

Theme : Care your MPF investment, add value to your future

Slogan : Look after your MPF investment - add value to your futur

> T
S pMe B—ARE BRE @\'

RANELRETNENR
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hoEAE S A
Strengthen participation in the Districts

> REERE—EURAHLAHBF A4 ARENLBRIE
RERERE -

Appreciate the co-operation of District Councils in promoting the MPF
System.

> HE/IBREVEH  MHRABERDERBHERT
HE -
Hopes to have the support of District Councils to strengthen MPF investment
education.

> #AVIBEEHRE  FENERRNEL -

Will visit the 18 District Councils individually to report progress..

> RHEBRTRRAWNEHEHTEY - @

Will sponsor the District Councils’ MPF education activities.
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